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Employee Performance Evaluation:

What Will | Benefit?

The overall aim of this course is to enable the trainee to
design and implement effective strategies for evaluating
job performance in modern work environments. It
emphasizes the use of clear and practical measurement
methods through SMART goals and aligns these goals
with the organization’s strategic objectives to ensure the
achievement of desired results.

Course Objectives

At the end of this course, participants should be able to:

* Clarify the concept of job performance evaluation, its
importance, theoretical and practical foundations, and
its impact on improving productivity.

* Use various evaluation strategies such as self-
assessment, evaluation by managers, and 360-degree
multi-source feedback.

* Set job objectives using SMART goals.

* Design Key Performance Indicators (KPIs) to evaluate
job performance.

* Provide effective and constructive feedback and
encourage employees to improve their performance.

* Apply evaluation strategies in modern work
environments such as remote work or virtual teams.

* Use evaluation results in making strategic decisions
like hiring and promotion.

* Enhance transparency and accountability within the
organization by implementing evaluation practices that
promote transparency and equality among employees.

* Analyze evaluation data to extract insights and identify
areas for organizational improvement.

* Align individual performance goals with the
organization’s overall strategic objectives to ensure the
achievement of targeted results.
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Target Audience

Human Resources Department Managers, Job
Performance Managers, and HR Specialists.

Course Outline

» Introduction to Job Performance Evaluation
* Definition of performance evaluation and its
objectives.
* The importance of performance evaluation in
improving productivity and organizational efficiency.
* The role of performance evaluation in identifying
areas for development and improvement.
» Job Performance Evaluation Strategies
* Different evaluation strategies: self-assessment,
evaluation by managers, and multi-source feedback
(360 degrees).
* Selecting the appropriate evaluation strategy based
on the work environment.
» Setting Job Objectives Using SMART Goals
* Introduction to SMART goals.
*  Applying SMART goals to set achievable individual
performance objectives.
» Designing Key Performance Indicators (KPlIs)
* |dentifying KPIs related to strategic objectives.
* Using KPIs to measure individual performance and
achieve organizational goals.
» Effective Feedback Methods

* Constructive feedback and continuous
improvement.

* Positive and negative feedback and how to handle
each.

» Evaluation in Changing Work Environments
(Remote and Virtual Teams)
* Evaluation strategies in environments dependent on
remote work or virtual teams.
* Challenges in evaluation within these environments
and how to address them.
» Making Strategic Decisions Based on Evaluation
Results
* Using evaluation results in making decisions related
to hiring, promotions, and rewards.
* Linking evaluation results to employee development
decisions and training programs.

doagimnll diall

o gilnsilg cnaball cbilg Laypindl ajlgall Gljis] oo
Ayl ojlgoll

6Jgall (pgino

arbgll ol oudi né dordo <«
aalaolg bl audi cajei *
Aol 6elaslig amliill juuni (na b Il apdianel
iy pahill allao yani (né eIl pudijgy *
bl =1l apai aliayilyinl <
g0 oudil il puail aaliaall apail alagliol *
(69)2360) jolnoll aaeio ppddl . panll Jud
ool aiy cuws auwlioll pud il angliwl sl *
a153l calasil plaaiwl araibgll calasil ajani <
SMART
SMART a53)l calaoll *
el calel 1yani (na SMART arsall calaelll guhi *
Guanill alla ayopa
(KPIs)auiyl 1adl alphdo pioni <
ol ahgpoll  awddl  sbDl Glpbds  apaai *
Auniliwll
ool G1anig (pagall bl gulis (na KPls plaaiwl *
Auwgall
alleall sl ayaaill pyaai cllwl <
Joiuodl il 8-l dosllajaoill =
J5 o Joledll ara15g auluwllg aulbyll desll quaell *
logio
§rallg 20§ ge) dpeioll Jooll Gliy (b oudil <
(abliol
Jooll (nle anied (il Jooll Ol (o aud il alagliol
awljioll grall gl aoj ge
arai5g aliyll 0ae (na andill aslgi 16 (il abaail
Lginlloo
ouail ailii cple 2ly aralhiwll aljldll 3lAdl <
Ol cabaill aljlia 340l (e andil aili plaiwl *
.alalandlg

193 04) yus )i - Aogoudl dujell aalonll - 0112086895 :caile — 11413 puyl - 9171w
P.0. Box: 9171 - Riyadh: 11413 - Tel.: 0112086895 - Saudi Arabia - Registered No. 193

Web Site: www.altawail.com :cujiill cnle edgoll

E - Mail: training@altawail.com : pigpial] ayp



oy il gall il d—lgh.”
ALTAWAIL Consulting & Training

il

» Achieving Transparency
through Evaluation
* Ensuring transparency in the evaluation process and
achieving fairness among employees.
* Building a culture of accountability
evaluations.
» Analyzing Evaluation Results and Identifying Areas
for Improvement
* Analyzing evaluation results to identify areas of
strength and weakness in performance.
* Developing performance improvement plans based
on evaluation results.
» Aligning Job Objectives with Organizational
Strategic Goals
* Setting individual objectives that align with the
organization's strategic goals.
* Measuring the impact of individual
achieving overall strategic objectives.
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Target Competencies

* Human Resource Management.

* Performance management and monitoring
* Performance management process

* Organization strategy

* Job Analysis

* |Implementation plan

* Direct coaching

* Enable subordinates
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Course Methodology

This training course will be carried out through the use of best
practices and the right combination of engaging and purposeful
tools such as:

* Practical, relevant case studies

* Group activities and workshops

* Related role plays

* Experiential learning

* Brain storming

* Stimulating mental activities

* Engaging team competitions

* Suitable training videos

* Presentations
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